Sustainable business requires collaboration. The same principle applies to the development of
societally relevant and rigorous academic research. Over the years, collaborations with a large
number of colleagues in academia, with practitioners at companies, civil society organizations
and governments, and with PhD, Master and post-Master students have allowed us to develop
an integrated vision on how corporations could effectively contribute to resolving complex
societal problems. For more than twenty years, the Rotterdam School of Management (RSM)
and the department of Business-Society Management provided an inspiring (collaborative)
research environment in which we were able to develop many of the ideas that figure
prominently in this book. The teaching environment of one of the leading business schools in
the world and the cross-disciplinary contacts with colleagues around the globe, also created a
need to devise teaching and action research formulas – suited to both graduate students and
executives – and to validate and fine-tune developed frameworks and techniques under more
practical circumstances.
At RSM, we would like to thank Eva Rood and her team – supported by the Dean’s office and
other faculty stakeholders – who have been leading the effort to make RSM a ‘force for positive
change’ embracing the SDGs. At the Department of Business-Society Management, a growing
group of scholars has been engaged in research on ‘grand challenges’ (Joep Cornelissen, Gail
Whiteman, Corina Frey, Emilio Marti), business ethics and leadership (Muel Kaptein, Marius
van Dijke), inclusive prosperity (Martin de Jong), regulation (Martin de Bree), social
enterprises and collective action (Lucas Meijs, Tine de Moor, Lonneke Roza), sustainable
development in teaching practice (Steve Kennedy, Maarten Wubben), responsible international
business (Suzana Rodrigues, Frank Wijen) and corporate communication and
stakeholder/issues management (Guido Berens, Cees van Riel, Flore Bridoux). For practical
and teaching assistance, we thank Ronny Reshef. For design of icons and figures, we thank
Thomas Bijen. Natalie Bowler-Geerinck helped us to improve the text from a native speaker’s
point of view. At Routledge, our publishers Rebecca Marsh and Lauren Whelan provided
diligent support, while Matthew Twigg’s hands-on approach guided us in getting through the
last (production) mile.
In further developing the academic building blocks and insights used for this book, the joint
projects with ambitious PhD students proved particularly helpful and stimulating: Jan Anton
van Zanten (on SDG nexus), Gerbert Hengelaar (on the incumbent’s curse), Maurice Jansen
(inclusive ports), Romy Kraemer (on license to operate). A vibrant research community of postdocs and PhD students is forming around the SDGs and key themes of the book, which we feel
is both inspiring and hopeful. Vital support was provided by the colleagues of the Partnerships

Resource Centre (PrC) at RSM and directly involved colleagues abroad, who helped develop
insights on topics like inclusive business strategies (Addisu Lashitew, Siri Lijfering, Andrea da
Rosa), value chains and partnering (Jeroen van Wijk, Greetje Schouten, Marijn Faling, Sietze
Vellema, Annette Balaoing-Pelkmans, Jane Capacio, Noel de Dios, Anne van Lakerveld,
Kristine van Tubergen, Denise Carvalho), partnering in general (Stella Pfisterer, Marieke de
Wal, Nienke Keen, Salla Laasonen, Ismaella Stöteler), partnership brokering (Ros Tennyson,
Leda Stott, Timo Kahlen, Ken Caplan), international human rights (Cees van Dam, Heleen
Tiemersma, Liesbeth Enneking, Martijn Scheltema), materiality thinking (Laura Lucht), impact
measurement (Karen Maas, Kellie Liket, Marije Balt), shared value creation (Muriel Arts,
Sander Tideman, Nienke Kloppenburg), the Wicked Problems Plaza concept (Rianne van
Asperen, Jack van Ham), leadership (Annemieke Roobeek, Hans Reus, Herman Mulder), the
Better Business Scan (Thorben Kwakkenbos).
Our particular appreciation goes to the academic colleagues in the Cross-Sector Social
Interactions (CSSI) network: May Seitanidi, Jim Austin, Sandra Waddock, Andrew Crane,
Pieter Glasbergen, Barbara Gray, Ans Kolk. Colleagues in the International Business, Public
Management and Business Ethics community have provided us with valuable insights and
support (Lorraine Eden, Sarianna Lundan, Hafiz Mirza, John Bryson, Alain Verbeke). We also
acknowledge the many unnamed but highly deserving colleagues in the scientific communities
that show increasing interest in the SDGs, organized around International Business,
Organization Studies, Political Economy, Public Management and Governance. As a co-editor
of several special issues dedicated to the SDGs (Journal of International Business Policy,
Journal of Business Ethics, Critical Perspectives on International Business), we have noticed
the growing interest and ambition of (young) scholars to add to academic thinking on corporate
contributions to the SDGs. We can look forward to a rich variety of upcoming scholarly
contributions.
The policy-making community around the SDGs in the Netherlands – at the ministry of Foreign
Affairs and several Dutch embassies, the African Study Centre (Ton Dietz), the Netherlands
Environmental Assessment Agency (PBL, Mark van Oorschot), the UN Global Compact
Netherlands (Jan Willem Scheijgrond), SDG House, the Dutch Sustainable Growth Coalition
(Jan Peter Balkenende), GRI, Wage Indicator Foundation and the World Connectors – helped
us test the relevance of concepts and frameworks. Organizations that shared their insights,
experience and dilemmas include: Unilever, DSM, AkzoNobel, Philips (Saskia Verbunt, Ties
Kroezen), KPN, Partos, ICCO, Cordaid, Max Havelaar Foundation, Amnesty International,
DHV, World Wildlife Fund for Nature, Oxfam, Amref Flying Doctors (Marianne
Hangelbroek), the United Nations Development Programme, Friesland Campina, Social
Enterprise.NL, ABN Amro, the Netherlands Africa Business Council, Safaricom, Jollibee,
Unifrutti, ESAMI (East African Business Schools, Michael Munkumba), University of the
Philippines (Manila). The collaboration with Change Inc. (Yoeri van Alteren) resulted in the
launch of the Better Business Scan.
This book is part of a movement among business schools around the world that take up
responsibility to educate, train and equip the next generation of change agents and business
leaders to drive systems change. In that ambition, we feel supported by the global PRME
(Principles for Responsible Management Education) network that is dedicated to “transform
management education and develop the responsible decision-makers of tomorrow to advance

sustainable development” (Mette Morsing, Wilfred Mijnhardt, Guénola Nonet). Last but not
least, we are particularly indebted to Jeffrey Sachs, Paul Polman and Peter Bakker, and more
than 50 thought leaders from business, government, NGOs and academia, who contributed to
the May 2021 Driving Systems Change, Corporate Leadership for the SDGs conference,
organized as a prelude to this book. Their contributions provided inspiring and powerful
testimony that transformative change driven by companies is not only badly needed, but also
feasible.

