Making it logical
Covers the ongoing ‘international restructuring race’ between
industrial complexes and the dynamism of dependency relations
between ‘core firms’ and their bargaining partners (suppliers,
workers, distributors, dealers, financiers, governments). The book
addresses debates on post-Fordism, globalization, lean production
and international trade policies. It presents historic data showing
that none of the largest one hundred core firms is truly ‘global’ or
‘borderless’. All core firms have benefited decisively from
government trade or industrial policies.

Winner of the 1996 Gunnar Myrdal Award
(European Association for Evolutionary Political Economy)

Making it global
International Business-Society Management documents the
institutional void between governments, international enterprises
and civil society, and the appearance of a ‘global bargaining
society’. It shows how globalization and corporate responsibility
strategies can be integrated across borders as part of ‘societal
interface’ management. The book applies and further illustrates
the framework with in-depth cases on Nike (labour conditions in
value chains), Shell (waste dumping, resource curse), Triumph
International (dictatorship and foreign direct investments),
GlaxoSmithKline (HIV/Aids and patents) and ExxonMobil
(global warming). More classic cases are included on the website.
Short-listed “Management book of the Year’ in 2004
(for Dutch precursor)
Website: www.ib-sm.org (historical cases and issue dossiers)

Making it transformational
Combining practice and theory, this textbook provides a
management perspective on the ‘business case’ for sustainability.
Drawing on examples from 20 frontrunner companies –
representing different business models and organizational
governance forms – the book builds upon a unique research
project in which 1500+ CEOs and middle-managers gave access
not only to their decision-making process, but also revealed how
their perceptions shaped the organizational transition process.
Short-listed Management book of the year’ in 2014
(for Dutch precursor).

Making it purposeful
Grand challenges confront managers and corporate leaders with
ambiguous environments that affect their own sustainability
motivations – and those of their stakeholders. Getting all the
motives right applies insights from organizational psychology,
organization science and business model literature (amongst
others) to help managers better understand their motivations to
become more sustainable, and shows ways to effectively realize
these ambitions. The book identifies hundred+ ‘bears on the road’
and ‘tipping points’ that require the attention of companies. The
book provided the foundation for the ‘Better Business Scan’ – a
validated tool used to map the gap between ‘intention and
realization’, and for identification of tipping points and leadership
choices along the way.
Book downloadable: https://www.robvantulder.nl/wpcontent/uploads/2019/12/Getting-all-the-Motives-Right-part-1.pdf
Website better business scan: www.betterbusinessscan.org

Making it personal
The third edition of Skill Sheets presents an integrated approach
for acquiring 21st century skills. It explains how these skills can
be used to develop ‘Societal Intelligence’ and leadership skills
required to address wicked problems like the Sustainable
Development Goals. The Skill Sheets delineate basic principles of
a holistic approach to skill development. The sheets are organized
around seven comprehensive skills: research, study and selfmanagement, reading, listening, writing, presenting, and team and
project management. The specific challenge addressed in the
formula is: how to combine ‘head’ (logic), ‘heart’ (passion and
motivation) and ‘hands’ (practice) into the skill development
equation.

Website: https://www.skillsheets.com

