Rabobank: CSR Strategy

Problems
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gender towards clients.

Longterm social and economic development and progress in other critical A
Rabobank has a lot of clients that don‘t have policies that address gender- areas is being held back due to inequality based on income, sex, age, -—
issues religion etc. Rabobank does not actively contribute to this SDG, ‘ e ’

Eégﬁr[‘]u%ﬂ[?&w& Rabobank needs a sustainable growing economy to thrive.

One in five countries were already likely to see income per capita

stagnate or decline before covid-19, which has derailed the already slow
economic growth Rabobank has been operating 100% climate neutral since 2007 but

compensate their investments

99% of people that live in cities breathe polluted air

‘ I Nearly half a billion people can't find decent work
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ACTION A lot of housing is still being built unsustainably More than 100,000 people have lost money to phishing ﬁJNSDTISiTURT(I]gl?S
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Rabobank invests too much of their portfolio into polluting companies  Rabobank received again a penalty, last year of 500,000 euros because it 7

such as farms did not yet comply with the rules of DNB

Rabobank is a cooperative bank and currently operates at level 2, reactive. This is because at some points they do great but at others
they are not yet active. If the new strategy is implemented, Rabobank will be more responsible for solving a wicked problem.
Furthermore, Rabobank can make more profit in a prosperous society. The strategy also contributes to a good reputation, which will
ultimately lead to more clients.

What to do?
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